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UTR COUKSE EVALUATIUN SUMMARY

TITLE: Manager's Role in EEO
FACILITY: Civil Service Commission

The following is intended to provide potential users with a working
appraisal of the attached announcement,

1., Previous experience shows that the course is:

5 Excellent

/ /[ Satisfactory, meets minimum requirements
/ ; Not recommended
2. [/ / OTR has no previous evaluative material.

3. While no evaluation of this specific course exists, other
experience with this facility is:

/ / Excellent D Good [:/— Fair /. NA

4. The tuition, compared with similar courses, is:

[j High g Average U Low
/__7 OTR has no basis for comparison

5. [ ; Although unevaluated, the material is being forwarded
because no negative factors are known; but the course may be of
value in filling requirements not otherwise satisfied,

6. Excerpts from student evaluation reports:

"The course was well organized and well presented. The moderator did a
first-class job of keeping the course moving--and interesting, The composition
of the class membership enhanced the usefulness of the course for me, ..the
speakers stirred our concern about areas of EEO upon which many of us had not

focussed previously,"
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OTR COURSE EVALUATIUN SUMMARY

TITLE: Equal Employment Opportunity: Affirmative Action Plans
FACILITY: Civil Service Commission

The following is intended to provide potential users with a working

appraisal of the attached announcement,

1. Frevious experience shows that the course is:

Z ;j( Excellent

/ [ Satisfactory, meets minimum requirements
/ ; Not recommended
2. [ / OTR has no previous evaluative material

3. While no evaluation of this specific course exists, other
experience with this facility is:

/~ ] Excellent D Good E Fair / NA

4. The tuition, compared with similar courses, is:
U High E Average [/ / Low
____/ / OTR has no basis for comparison
5. [ 7 Although unevaluated, the material is being forwarded
because no negative factors are known; but the course may be of
value in filling requirements not otherwise satisfied.

6., Excerpts from student evaluation reports:

"Speakers and handouts were good...Course was entirely responsive to my

specific needs....
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L. 5. JIVIL BERVICE CJ s
EEQO TRALWIHG LLSTITUTE
amnouncing
EQUAL EMPLOYMENT OPPORIUNITY: AFFIRMATIVE ACTION_PLANS
May 14 - 16, 1973
BACKGROUND

Public Law 92-261 requires executive departments and agencies to establish
and maintain positive and affirnative programs of equal opportunity in
enployuent for all civilian employees and applicants for Federal positions,
without regard to race, color, religion, sex, or national origin.

In achieving these goals, agencies must be innovative and creative in
developing and implementing their affirmative action plans.

sy
‘"\

I

Designed to bnlp 30833105 make equality of employment opportunity a re

this suggestions for the design and implementation
of affirmative nLthﬂ plano. At the end of the course, participants

should be able to:

* understand the Federal Personnel System and its
lexibility

* know how to design and administer an affirmative
action plan g

* know how the discrimination complaint process works

* develop solutions for their own EEO problems using
new ideas, methods, and resources

ELIGTIETLINY

This program is intended for EEO Officers and Directors of EEQ programs.

NOTE: Those designated as EEO counselors, inves tigators, and appeals

i function priunsvily as vanagers or supeLv1bord,
in these n rz priate Civil Service Commission or

dealing with activities.

-
U\
]

Approved For Release 2006/11/03 : CIA-RDP00-01458R000100020018-0



4 0T
¥

PN

Approved For Release 2006/11/03 CIA-RDP00-01458R000100020018-0.

LR

COnr&e

e TR

ylud‘ﬂ” the

i?})

shwuld be submitted by authorized agency
y

250 Training Institute, Personnal
a: of Training, U.S. Civil Servica Conmaissio

3ty

1

ations must be received by close of busis
to confirmation by the Clvil Sery
¢n may be obtained by callisg 632-3772 or

}nr“ ATRA TT‘ “J

DRSO WY

g
]
[
[N
)
e
(W%}
-
-
o
-
Lo

\AY-"!“"I L T A
CANCELYLATION Doa

[y

his class may be assizued sva any of our

T e ce o .,
Participzats will be notified of location when
AL GOVERNMENT FRINTING © L BETTITRRR ‘ C3'T 22-0¢ 3
ST 22001 3

Approved For Release 2006/11/03 : CIA-RDP00-01458R000100020018-0



STATINTL  Approved For Release 2006/11/03 : CIA-RDP00-01458R000100020018-0

K

MNext 1 Page(s) In Document Denied

Q”°

Approved For Release 2006/11/03 : CIA-RDP00-01458R000100020018-0




